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взаимодействия с избирателями лидер партии Беппе Грилло использовал свой личный 
блог«beppegrillo.it.» для коммуникации с электоратом. 

Великобритания. Во время Парламентских выборов 2017 года в Великобритании 
значительно увеличилась явка среди молодых избирателей. Необходимо подчеркнуть, что 
63% избирателей в возрасте от 18 до 34 лет проголосовали за лейбористов. На этих 
выборах лейбористы стали той партией, которая наиболее умело мобилизовала активную 
базу своих сторонников в интернете, которые расширили охват партии в онлайн среде – в 
частности, в Facebook и Twitter. На Facebook лейбористы собрали более 1 миллиона 
«репостов» в течение всей кампании– в три раза больше, чем консерваторы. Надо 
отметить, они также и размещали посты в три раза чаще (547 против 161 поста). 
Особенностью лейбористов в использовании социальных сетей является публикация 
относительно большего числа видеоматериалов. 

Консервативной партией в электоральный период был создан сайт myconservatives.com, а 
лидером партии и кандидатом в одном из избирательных округов Дэвидом Камероном – 
mydavidcameron.com. 

Таким образом, на сегодняшний день вместе с развитием информационных 
технологий социальные сети становятся ключевой платформой для проведения 
избирательных кампаний наряду с традиционными каналами взаимодействия. 
Происходящие тенденции, это рост количества пользователей сетей, расширение 
возможностей для взаимодействия посредством соцсетей  позволяют сделать вывод о том, 
что влияние новых медиа в избирательных компаниях будет усиливаться. 
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One of the most important issues that form the basis of the law of authority is 

meritocracy. It is widely believed that this type of authority is the most fair, because the spiritual 
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elite could better organize society, having a higher knowledge of the basic principles of 
existence. At the same time, it is free from the motives of the selfinterest of management having 
high moral qualities.  

Meritocracy (merit, from Latin mereō, and cracy, from Ancient Greek κράτος kratos 
'strength, power') is a political system in which economic goods and/or political power are vested 
in individual people on the basis of talent, effort, and achievement, rather than wealth or social 
class [1]. 

Although the concept of meritocracy itself has existed for centuries, for example, within 
the framework of Confucian philosophy. The term «meritocracy» was first used by the German
American philosopher Hannah Arendt in her essay «The Crisis of Education», written in 1954, 
and a few years later was developed by the British politician and sociologist Michael Young in 
his satirical work «The Rise of Meritocracy», which describes futuristic society, where the public 
position is determined by the coefficient of intelligence (IQ).In the book, such a system leads to 
a revolution during which the masses overthrow the arrogant and divorced from the people 
elite.The concept follows from the classical principle of a postindustrial society, that is, the 
«access principle» prevails, which comes to power through personal qualities, high intelligence, 
knowledge, competence and so on. 

Meritocracy was first described in the midtwentieth century.Although the term refers to 
the system of public order associated with democracy and is its final form, its appearance 
describes important events.Firstly, due to the large stratification of society, the division into 
complex and multidimensional groups, many subgroups arose, for example, the group of workers 
was divided into the «blue side» and «white side», and each of them had its own division.In the 
middle of the 20th century, society developed along the «GTR» direction, the system of 
industrial society demanded high labor costs and created various specialties.In this regard, in the 
context of democracy, theories and paradigms have arisen that have changed the perception of 
society in American and British social thought.The theory of structural functionalism and its 
author T. Parsons explained this division of society by various structures, social institutions, each 
of which performs certain functions.And those who interact in these institutions must follow the 
rules of the status and role. In this regard, the idea of a meritocratic society emerged, in which 
people who have this right by their abilities, achievements, intelligence and talent, not by those 
who have achieved status through inheritance, rule. Such an idea is widespread, Michael Young 
described meritocratic society as part of the country's history.  

Later, the concept of «meritocracy» acquired a positive meaning, which was accepted by 
supporters of universal equality of opportunities. In his book «postIndustrial society» (1973) 
Daniel Bell describes meritocracy as an opportunity to overcome bureaucracy, develop talent, 
and create a progressive society from a closed world. To do this, it is necessary to create 
appropriate equal conditions in society, so that representatives of each class can show equal 
initiative to realize their potential [2]. A similar concept is shared by the wellknown American 
political scientist Zbigniew Bzjezinski as Bell, he interprets meritocracy as a positive political 
process.  

Due to this concept, meritocracy is a qualitatively new power elite that replaces the 
previous one. For example, in the traditional society «blood elite» prevailed, the sign of 
belonging was education, in the industrial society – «wealth elite», the sign of which is capital. 
In a postindustrial society comes the time of «labor elite», «knowledge elite», the signs of which 
are competence, knowledge and high moral qualities.  

The Eastern lead up to the formation of ideas for the development of society differs from 
the Western lead up, since it does not have categories of evaluation as «good» or «bad». Asian 
countries are considering a clear concept based on its effectiveness, not to impose their will on 
other countries, but to improve the life of society and its progress. 

According to researchers, at a certain point in history, China was close to implementing a 
meritocratic system. For example, during the Tsun dynasty, the threestage KEJU exam was 
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widely used to select candidates for power with a good understanding of art, Confucianism, and 
administrative matters [3]. 

In Britain pos war the growth of professions requiring exams (lawyers, doctors) helped 
many workers to move into the middle class. [4] 

In Singapore, there is a regime of political meritocracy introduced by Lee Kuan Yu. 
«Singapore is a meritocracy» he said about political leaders. There is a reason why people get 
high ranks regard of their work. They worked hard. If all 300 people die in a plane crash, 
Singapore will fall apart» [5]  

In 2002, it was started The Management Associates Program. The program has helped to 
attract the most outstanding young people to the civil service. This was achieved due to high 
scholarships for people. 

Political meritocracy of Singapore has made the country a leader in economic and social 
development. Singapore has shown unprecedented economic growth since 1965, becoming one 
of the top twenty countries in terms of per capita income [6]. 

As the world experience shows, the achievement of the above example was possible only 
due to the right political decisions aimed at the formation of a new political elite of the state, 
often in difficult and difficult situations. The peculiarity of countries with economies in 
transition is that, along with changes in their social and economic relations, there is a process of 
transformation of the role of the state. Therefore, it is important that the state apparatus and the 
civil service system are adequate to the needs and expectations of society, as well as the 
changing functions of the state. 

It has been in the process of optimizing and improving the governance structure for a 
number of years in the Republic of Kazakhstan, the goal of which is to create a professional 
government capable of effectively addressing current and future issues of Kazakhstan's 
development. One of the key issues is the formation of a modern system of highly effective 
public administration and public service. The «100 concrete steps» proposed by the President  
the Plan of the Nation outlines ways to create a professional state apparatus by strengthening the 
requirements for employees. The main principle is the introduction of meritocracy, which 
contributes to the elimination of bureaucracy and technocracy. 

On June 17, 2008 at the international scientificpractical conference «The role of public 
service in increasing the competitiveness of the country» President Nursultan Nazarbayev. A. In 
his speech he said: «The principles of public service need to be reconsidered. It should be based 
on the qualities of Meritocracy, Integrity, Efficiency» [7]. 

This kind of system is able to resolve conflicts in society, strengthen social ties and trust 
between the ruling elite and ordinary citizens, reduce corruption, which in turn contributes to the 
further economic and social prosperity of society. 

Supporters of meritocracy believe that it is necessary to create favorable conditions to 
allow talented and hardworking people to enter the power structures in the future, as well as to 
occupy important positions in all structures of society in conditions of free competition. 

Concluding, meritocracy is the most appropriate, capable, talented form of government, 
selected from all walks of life. The principle of meritocracy was a fundamental initiative of civil 
service reform in the Republic of Kazakhstan.  

We believe that many achievements can be achieved in society by introducing the 
principle of meritocracy in the country. First, public trust and confidence in service and 
management will increase significantly. This is very important for the country's economic 
growth and job creation. Second, competent management of the principle of meritocracy allows 
to increase labor productivity, as the principle is based on fair career advancement, increased 
motivation and sustainable selfemployment (training, retraining, etc.). 
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Introduction.The symbol is the basis of the cognitive process. Everyday life of a person 

and generally the entire sociocultural space are filled with symbols. Being one of the key factors 
determining ideology, education and upbringing, symbols are reflected in almost all areas of 
society. Especially in the political sphere, symbols are widely used and play an important role in 
influencing the consciousness and behavior of people. Therefore, symbols are an integral part of 
political sphere. 

In any state, the highest authority has a special sociocultural nature and a personal 
distinctive history. In most cases, such a culturalhistorical feature manifests itself in state 
symbols. Through these important symbolic systems, state power demonstrates to the world 
community not only its nationalcultural identity, ideological and value orientations, but also 
expresses certain political views. 

The process of forming state symbols determined by a combination of factors of 
geographical, cultural, historical and geopolitical development took place differently in different 
countries of the Eurasian continent. For example, the appearance of attributes of supreme power 
in the traditional society of nomadic kazakhs in our country coincides with the formation of the 
Kazakh khanate [1]. Therefore, the symbols of the modern political process in Kazakhstan 
originate in the history of the appearance of symbols of the traditional Kazakh statehood in the 
late middle ages and modern times.  

Research methods. The analysis and study of symbols used in the Kazakh khanatewas 
the main task, the work was written on the basis of the historical method. The state symbols in 
the form of a flag and an impression of the seal of the Kazakh khanate were described. In 
addition, conclusions were made by comparing the tribal signs  in the formation of the Kazakh 
people. 

Research results. The Kazakh khanate acquired state symbols in the form of a flag and 
an impressiona seal of blue sky color, characteristic of the medieval period. However, the 
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